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Kali was all in.
We’d been enjoying a cup of tea 
right after FaceTiming with our 
daughter and the little guy— Thom’s 
growing so fast! That’s when I told 
Kali that earlier, just after I’d gotten 
back from picking up  
my prescriptions, I’d looked into  
my Virginia Retirement System 
benefits on the VRS website. 

The way the 
figures add up, 
I said, it makes 
sense for me 
to delay my 
retirement.  

After all, in another three years I’ll 
be eligible for full VRS benefits. 
With those higher benefits AND 
my Social Security benefits AND 
the 403(b) savings we’ve put away 
the last few years, we’ll be in much 
better financial shape if we put those 
retirement plans on hold. Just to be 
sure I’ve got some of the numbers 
right, Kali agreed to come with me to 
a Social Security seminar coming up.

“Anyway,” she said, “you like your 
work. It’s good for you.” She’s right, 
of course. Being active at my job and 
connecting every day with the great 
people at Willow Creek…it keeps me 
young. Take those “good for 
me” after-school workout 
sessions that Marlene 
arranged. I’ve kept up 
with them, and I really am feeling 
better, stronger. 

And because I also feel great 
whenever I help others, I’ve decided 
to follow Natalie’s lead and volunteer 
during Volunteer Week later  
this month. 

Understanding  
Social Security  

Seminar 
p23

Huan’s Story
Head Custodian

Willow Run Elementary School Staff

Melissa
School
Secretary

Natalie  
First Grade  
Teacher

Bill
Principal
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Oh, and there’s the Move with 
Purpose fitness challenge Natalie’s 
been talking about. We log our steps 
on an app, and if Willow Creek’s 
“walkers” log the most steps in our 
cluster, we get to go participate in a 
fun team building event with other 
winning teams — and support the 
YMCA at the same time. Pretty good. 

p24

 page 16

Move with Purpose Fitness Challenge Begins May 1

I figure that with all the walking I 
do from one end of Willow Creek 
to another, I can boost our chances 
to log the most steps. No wonder 
Natalie’s recruiting me!

That said, I guess it’s time for me to 
stop talking and start walking. Kali 
and I are set for our three-miler at 
the park. And here she is… 

  Prescription   
     Drug
      Savings National 

Volunteer   
            Week
        April 23–29

p6
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Get the most out of your Davis Vision benefit
Your Davis Vision benefit offers coverage 
for services from both in-network and 
out-of-network providers but you will 
receive the greatest value and maximize 
your benefit dollars if you select a 
provider who participates in the network. 

Who are the in-network providers? 
They are licensed providers in both 
private practice and retail locations who 
are extensively reviewed and credentialed 
to ensure that stringent standards for 
quality service are maintained. To find 
in-network providers log in to your 
account at www.davisvision.com/
member/ and utilize the “Find a Provider” 
feature or call 1-888-235-3130 to access 
the Interactive Voice Response (IVR) 
Unit. To search without logging in enter 
7025 in the Client Code box.

The website search will provide you with 
many details about the providers, including 
whether they carry the “Exclusive Frame 
Collection.” This means that they carry a 
collection of frames that would be covered 
in full for your frame allowance. Ask to see 
the Davis Exclusive Frame Collection when 
you visit one of these providers. If you 
choose a frame that is not in the collection, 
you will receive a $110 allowance toward 
another frame and will pay the difference.

How do I receive services from  
a provider in the network? 
• Call the network provider of your choice 

and schedule an appointment. 

• Identify yourself as a Davis Vision 
and Loudoun County Public Schools 
employee or dependent. 

Health

https://www.davisvision.com/Member/
https://www.davisvision.com/Member/
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In-Network Out-of- Network Frequency

Eye Examination $15 copayment Reimbursed up to $35 Once per  
calendar year

Lenses $15 copayment for standard 
single-vision, lined bifocal, or 
trifocal lenses

Reimbursed up to:  
Single Vision $25,  
Bifocal $40, Trifocal $55, 
Lenticular $125

Once per  
calendar year

Frames Any Fashion or Designer 
frame from Davis Vision’s 
Collection (value up to $160) 
covered in full 

OR
$110 retail allowance toward 
any non-collection frame  
from provider

Reimbursed up to $35 Once every other 
calendar year

Contacts  
Lenses, 
Evaluation, 
Fitting and 
Follow Up  
Care (in lieu  
of glasses)  

$15 copayment for lenses 
from Davis Vision’s Contact 
Lens Collection per the  
number indicated below. 

Disposable, four boxes/
multi-packs 

Planned Replacements,  
two boxes/multi-packs 

OR 

$15 copayment and $100 
retail allowance toward  
provider supplied contact 
lenses, plus 15% off balance

Elective Contacts  
reimbursed up to $95, 
Visually Required Contacts 
reimbursed up to $210

Once per  
calendar year

Ask for 
the Davis 

Collection of 
frames and contacts 

for maximum 
savings!

What do I Pay for Services?

• Provide the office with the employee’s 
ID number located on your Davis 
Vision ID card and the name and date 
of birth of any covered dependent 
needing services. 

It’s that easy! The provider’s office will 
verify your eligibility for services, and 
claim forms are not required! 

What if I decide to go to an  
out-of-network provider?
If you choose an out-of-network provider, 
you must pay the provider directly for 
all charges and then submit a claim for 
reimbursement to Davis Vision. Your 
reimbursement will be up to a maximum 
amount for the service you receive.

For more information on your vision benefit see the Vision 
Benefit Summary on the Employee Health, Wellness and 
Benefits website or call Davis Vision at 1-888-235-3130.
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Manage My Prescriptions:  
My Rx Choices and Price a Medication

When you log on to your account on 
the Express Scripts website, you have 
price comparison tools readily available. 
My Rx Choices is a prescription savings 
program that can help you save money 

by providing lower cost 
alternatives. By patient, you 
can see alternatives based on 
medication history, search by 
drug name or by condition 
and category. You can then 
price the medications and 

alternatives and discuss these options with 
your doctor. Choose “Save with My Rx 
Choices” in the Manage Prescriptions drop 
down menu.

You can also go straight to pricing 
a medication by selecting “Price 
a Medication” under the Manage 
Prescriptions tab. Here you can find the 
cost of a medication and alternatives that 
might be available for a lower cost.

Is there a generic available?
This is a question that you should ask your 
doctor. The FDA defines a generic drug as 
identical or bioequivalent to a brand name 
drug in dosage form, safety, strength, route 
of administration quality, performance 
characteristics and intended use. Although 
generic drugs may be chemically identical 
to their branded counterparts, they are 

Pharmacy 
Benefits  
under the 
HDHP— 
Find ways  
to save!

If you elected to enroll in the 
High Deductible Health Plan 
(HDHP), pharmacy benefits 
are included. Express Scripts is 
the pharmacy benefit provider 
for this plan. With the HDHP 
both medical and prescription 
costs are subject to an annual 
deductible. Until you meet the 
combined medical/prescription 
drug deductible, you will pay 
100% of the cost of prescription 
drugs EXCEPT for medications 
that are on the Preventive 
Medications List for our plan. 
For this reason, it is important 
for you to talk to your doctor 
about the medications you are 
taking and understand the costs. 
Is there a more cost-effective 
alternative for you?

Health
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typically sold at substantial 
discounts from the branded 
price. Ask your doctor if 
there is a generic that will 
work for you and ask often. 
New generic medications hit 
the market often so a new 

medication may be available now even if it 
wasn’t available a year ago or even months 
ago.

In February, LCPS offered a webinar 
specific to prescriptions under the High 
Deductible Health Plan. General plan 
information as well as cost saving tools 
were covered in the presentation. To view a 
playback of this webinar click here.

Preventive Medications List— 
Not subject to deductible

Under the HDHP, generic drugs on our 
Preventive Medications List are FREE 

through retail or mail 
order! Covered preferred 
brand name drugs and 
non-preferred brand name 
drugs on the Preventive 
Medications List are not 
subject to deductible and you 

will pay a nominal copay based on the tier 
of coverage (see Preventive Medications 
chart). The Preventive Medications List is 
very specific and there are no exceptions 

continued on pg 8

Prescription Drugs Prescription Drugs Preventive Drugs 
on Preventive  

Medications List*
(before deductible 

is met)
(after deductible 

is met)

Retail                            Mail Order                 Retail                            Mail Order                 Retail Mail Order
30-day 
supply

90-day 
supply

30-day 
supply

90-day 
supply

30-day 
supply

90-day 
supply

Generic 100% of ESI  
negotiated rate

10%—Max 
$10

10%—Max 
$20 $0 $0 

Preferred 
brand-name 
drugs

100% of ESI  
negotiated rate

20%—Max 
$60

20%—Max 
$120 $30 $60 

Non-preferred 
brand-name 
drugs

100% of ESI  
negotiated rate

30%—Max 
$100

30%—Max 
$200 $50 $100 

Specialty  
medications

100% of ESI  
negotiated rate

$30%—Max $150 N/A N/A 

*not subject to deductible

What you pay for prescription drugs under the HDHP

https://expressscripts.webex.com/ec3100/eventcenter/recording/recordAction.do?theAction=poprecord&siteurl=expressscripts&entappname=url3100&internalRecordTicket=4832534b00000003c5c27c4bc508ce13807fb2cbc1754be2613c1c808d621272e6d598c7dd6e337b&renewticket=0&isurlact=true&format=short&rnd=4865123413&RCID=2db0da19420289a26928ab246ddad0e3&rID=115037267&needFilter=false&recordID=115037267&apiname=lsr.php&AT=pb&actappname=ec3100&&SP=EC&entactname=%2FnbrRecordingURL.do&actname=%2Feventcenter%2Fframe%2Fg.do


you and Express Scripts 
will share in the cost of 
your prescriptions through 
coinsurance. You will 
pay 10%/20%/30% for 
generic/preferred brand/
non-preferred brand, 
respectively, during this 
phase of coverage. There 
is also a cap/maximum 
on each prescription tier. 
See “What you pay for 
prescription drugs under 
the HDHP” on page 7.

Save through mail  
order drugs
Prescriptions through the 
mail order pharmacy are 
generally less expensive 

than the 
same 
medication 
at a retail 
pharmacy. 
Additionally, 
you receive 

a 90-day supply of your 
medication (unless quantity 
limits apply) mailed to your 
home with no shipping 
charges. The mail order 
program also has a cap 
of 2X the retail cap for a 
90-day supply, after you 
have met your deductible.

to the list. To view the LCPS 
Preventive Medications List 
for the HDHP, click here or 
visit our website. 

Prescription Drugs  
(not on the Preventive  
Medications List)

Medications not on our 
published Preventive 
Medication List will be 

subject to 
the rules of 
the standard 
prescription 
drug benefit 
for the 

HDHP. You will receive the 
Express Scripts in-network 
negotiated price on your 
medications but, instead of 
a co-pay or co-insurance, 
you will pay that full cost 
until you have met your 
annual deductible. There 
is no cap/maximum on 
individual medications 
while you are still meeting 
your deductible. Both 
your medical and your 
prescription expenses 
go toward your annual 
deductible.

Once you have met your 
annual deductible through 
covered medical and/or 
prescription expenses, 

Pharmacy Benefits continued from pg 7

Using your HSA to pay for 
medications
LCPS contributes $1,000 
for employee only or 
$2,000 for employee 

plus one 
or more 
dependent 
into an HSA 
account in 
your name. 
These funds 

can be used to pay your 
medical and prescription 
costs. In addition, you can 
contribute pre-tax money 
into an HSA to save more. 
The pre-tax contributions 
are reduced from your 
taxable income, lowering 
your tax burden for the 
year. As an added bonus, 
any interest earned in your 
HSA cash account and 
any increase in the value 
of your investments are 
tax-free, meaning that you 
do not have to list them 
as taxable income on your 
federal income tax return. 
As long as you use the 
HSA for approved health 
care expenses (click here 
for a list) you do not pay 
any taxes on the money 

HDHP
HSA

Health
Insurance

doctors
hospital

coverage
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http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/ESI_2016_Standard_Plus_Preventive_Care_List_PDL5988D.pdf
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/HSA%20eligible%20expenses.pdf


Most employees are enrolled in the High Deduct-
ible Health Plan with Health Savings Account 
for the entire calendar year and are eligible to 
contribute the maximum amount, pre-tax. If, 
however, you decide to front-load or max out  
on your contributions to an HSA in a year that 
you will not be enrolled in the HDHP for the 
entire year, it is important to understand your 
potential tax liability. 

If your enrollment in the High Deductible Health 
Plan with Health Savings Account is less than  
a full 12-month period, please consult a tax  
professional and review the following IRS form 
and worksheet.

https://www.irs.gov/pub/irs-pdf/i8889.pdf

Employee Contributions to HSA—
What are your limits?

Savings

that you take out of the 
account. This means that 
every time you make a 
purchase using HSA funds, 
you are actually saving 
money. HSA contributions 
can be changed at any 
time and your funds roll 
over from year to year!

Drugs not covered by  
the plan and special  
considerations
Drugs purchased that are 
not covered by the plan 
will not be applied toward 

your annual 
deductible 
or out-
of-pocket 
maximum. 
However, in 
some cases, 
they may be 

eligible for Health Savings 
Account (HSA) use. A 
current list of qualifying 
expenses can be found 
on the Employee Health, 
Wellness and Benefits 
website by clicking here or 
by visiting www.irs.gov.

April 2017  9     

https://www.irs.gov/pub/irs-pdf/i8889.pdf
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/HSA%20eligible%20expenses.pdf
http://www.irs.gov
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What does “medical necessity” mean?
Medical necessity means services 
needed to diagnose, prevent, or treat 
your condition and that meet accepted 
standards of medical practice. 

How is medical necessity determined?
1. Cigna works with a company called 

ASH Networks (ASH) to review these 
services before you receive them. ASH 
reviews the requests and tells Cigna if 
the services are medically necessary. 

2. Before scheduling you for services, you 
or your doctor should contact ASH to 
have the services approved for medical 
necessity. 

3. ASH will approve (or deny) the request 
on Cigna’s behalf.

4. Cigna will let you and your doctor know 
if the services are approved.

5. If the services are approved, our plan 
will cover them. If the services aren’t 
approved, or no review was requested, 
our plan won’t cover them and you’ll 
have to pay the entire amount of those 
services. 

 Out-of- 
Network 
Chiropractic 
 Care 
   Know  
    Before  
     You Go! 

If you plan to obtain services from an 
out-of-network chiropractor, there are 
some things that you should know 
about coverage for these services. Any 
chiropractic service(s) from an out-
of-network health care professional 
must be reviewed for “medical 
necessity.” Our plan won’t cover the 
services if no review is done or if the 
review determines the service(s) aren’t 
medically necessary for you.

Health
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Who is ASH Networks (ASH)? 
ASH is a benefit management company 
that helps Cigna manage chiropractic 
services. ASH reviews all chiropractic 
services for medical necessity.

How does ASH determine if a service  
is medically necessary?
ASH uses the latest medically-accepted 
information to determine if a requested 
service is medically necessary. 

Who has to request approval 
for my services?
Generally, doctors in the Cigna network 
handle this for you if you go in-network. 
But out-of-network doctors may or may 
not request approval for you. If your doctor 
doesn’t, you’ll have to do it yourself. 

Before you plan to receive any out-of-
network chiropractic services, please 
check to see if the doctor will submit the 
information ASH needs, or if you need to 
do it yourself. 

What if you or your doctor fail to 
request approval before you receive  
the services? 
Our plan won’t cover the services and  
you’ll have to pay all costs yourself. 

What if ASH decides the services are 
medically necessary? 
Our health plan will pay for covered 
services consistent with our benefit plan. 

What if ASH decides the services  
aren’t medically necessary?
The services you receive will not be 
covered. That means you’ll have to pay 
the entire amount of those services. If 
your health care professional still performs 
these services, you will only be reimbursed 
for covered services that ASH considers 
medically necessary, according to the  
terms of our benefit plan. 

What if you don’t agree  
with ASH’s decision?
You can request an appeal. To begin this 
process, call Cigna Customer Service.  
A customer service associate will help  
you get started.

How do you contact ASH?
Your out-of-network doctor may take care 
of sending the necessary information to 
ASH for review. But if not, you’ll have to  
ask ASH to review your treatment plan to 
see if it’s medically necessary.

There are three ways you or your doctor 
can provide ASH with the necessary 
information for the review:

By phone: 1.800.972.4226 
By fax: 1.877.304.2746 
(in California, please call 1.877.427.4777) 

By mail: ASH Networks 
P.O. Box 509001  
San Diego, CA 92150-9001

How can you save money? 
You can save money by seeing a health care professional within Cigna’s 

network. You can find a list of in-network health care professionals on  

www.mycigna.com or by calling Cigna Customer Service at 1-800-244-6224.



Support

LCPS will transition to a new Human Resource, 
Payroll and Benefits system on July 1st. With 
this transition, pay cycles will change for all 
LCPS employees from semi-monthly pay dates 
(on the 15th and last day of each month) to 
bi-weekly pay dates (every other Friday).  

With a new bi-weekly pay cycle your salary 
or hourly wages will not change, but your 
paycheck amounts will be smaller each pay 
date because you will be paid more often.  

We understand that this change may generate 
questions, so we will be hosting several 
bi-weekly pay cycle informational meetings 
to include presentations and Q&A sessions.  
Please see the dates/times/locations below 
and attend a session that works for you. No 
registration is required. 

Bi-Weekly Payroll  
Informational Meetings

Bi-Weekly Pay 
Informational 
Meetings

Date Time Location

Friday, 21st 5:30 pm–7:00 pm Mercer Middle, Aldie 

Saturday, 22nd 9:00 am–10:30 am Dominion High, Sterling 

Friday, 28th 5:30 pm–7:00 pm Tuscarora High, Leesburg 

Saturday, 29th 9:00 am–10:30 am Loudoun County High, Leesburg

Saturday, 13th 9:00 am–10:30 am Woodgrove High, Purcellville

Friday, 19th 5:30 pm–7:00 pm Administration Building, Ashburn 

Saturday, 20th 9:00 am–10:30 am Administration Building, Ashburn 

A
P

R
I

L
M

A
Y
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  March 
  Heather Vandyke 
  Teacher

   Nominated by:  
  Renae Sterling 

  Briar Woods High 

 Heather is a big champion 
for breast cancer awareness. She 
participates in several charity walks 
per year and continues to promote 
the charities through her marketing 
classes and school events.

     Champion for Change

A Champion for Change is:

• Someone who has had a positive 
impact on their overall health on an 
independent basis or with a group.

• Someone who has shown leadership 
in the Wellness Works! Program.

Do you know a Champion for Change? 
To nominate someone, print and com-
plete the Champion for Change Nom-
ination Form, found on the Employee 
Health, Wellness and Benefits website 
under Wellness Works! 

Send it to:  

Email: wellness@lcps.org 
Fax: 571-252-1401

Loudoun County Public Schools 
Employee Health, Wellness and 
Benefits  
21000 Education Court, Suite 319 
Ashburn, VA 20148

Wellness

Savings

In June, LCPS will begin the process of transition-
ing to a new integrated Human Resources, Payroll 
and Benefits system. Due to system migration and 
transitional changes beginning in June, there will 
be a short period of time during which you will be 
temporarily unable to make changes to your pay-
roll deductions for your 403(b) or 457 plan(s). This 
period, during which you will be unable to make 
these changes, is called a blackout period.

All change requests to 403(b) and/or 457 con-
tributions (increases/decreases), hardships or 
loans, must be submitted to the Employee Health,   
Wellness and Benefits Office or online with Lincoln 
Financial Group or ICMA-RC by Thursday, June 
15, 2017. Change requests or online submissions 
received after Thursday, June 15, 2017, will be pro-
cessed on or after September 1, 2017. 

Keep in mind that the new bi-weekly pay cycle 
is being implemented during this time and your 
pay check amounts will be smaller each pay date 
because you will be paid more frequently. If you 
wish to adjust your 403(b) or 457 contributions 
because of this change in your pay check, you 
need to submit that request prior to June 16, 2017. 
Also, you should review your account after Sep-
tember 1st to ensure you are on target with your 
annual contribution goals.

This blackout period only affects payroll deduc-
tions. You can still change your investments, 
complete rollovers and take qualified distributions 
during this period, but hardship withdrawals and 
new loans will not be available. New enrollments or 
changes made via web or phone with our 403(b) 
and 457 vendors during the blackout period will be 
applied after September 1.

If you are retiring this year and want to make a 
lump sum contribution of your payout you must 
submit the request to LCPS Employee Health, Well-
ness and Benefits no later than May 19, 2017. 

Any questions regarding this blackout period can 
be directed to Employee Health, Wellness and 
Benefits at 571-252-1810.

403(b) and 457  Blackout Period 
June 16 —August 31, 2017

https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Champion%20For%20Change%20Flyer%20121516.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Champion%20For%20Change%20Flyer%20121516.pdf
mailto:wellness%40lcps.org?subject=


SPRING

Fitness Center 
Reimbursements —  

for 3 months 
fitness center 
membership 
dues. Must 
attend 12 

times per 
month. 

up to $50 a month

Community  
      Supported 

   Agriculture 
  Membership 
 Reimbursement 
  — if you 
 subscribe  
 to a CSA

$100up  
to

Racing for 
  Wellness —  
 reimbursement 
    for a race registration  
               fee.  

$30up  
to

Reimbursement 
Programs

14  Wellness Works! for LCPS Employees

Eat Wise, Drop a Size

Naturally Slim is 
an online weight 

loss program 
designed to 
help you lose 
weight, look and 
feel your best, and 
live a longer and 

healthier life. Stay 
tuned for information 

about the next class.



into Wellness!
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NEWSPRING

Lifestyle Management 
Programs —On Demand 

Tobacco Cessation, Nutrition, Stress 
Management Series, Your Health Series 

Courses that provide 
you with education 

and tools you can 
use to maintain 
healthy habits 
that support 
a long and 
healthy 

life.

Passport 
Reward Program

Earn a reward for successfully 
completing your 

health assessment 
on myCigna.com or 
myCareAllies.com  
(for employees  
not enrolled in the  
Cigna medical plan).

$50

Free Fitness  
Classes

Yoga,  
Zumba,  
Meditation
Exercise your 
body and relax 

your mind with 
the free classes 

offered March–May.

Biometric 
Screenings

Knowing your numbers is an 
important part of being and/or 

getting healthy. 

LCPS sponsored 
clinics are 
available every 
month of the 
year. 
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Registration Opens April 17
• The competition runs        

May 1, 2017 – July 31, 2017

• Install the Walker Tracker 
app on your mobile device 
or log on to the website at 
www.lcps.walkertracker.com  

• Click the “REGISTER NOW!” 
button

• Enter a User Name and 
Password 

• Choose your work location 
and enter your cluster

• Once registered, log in by 
entering your username and 
password and click LOGIN 
or access from your mobile 
device

• Participate in the 
Celebrations Around the 
World competition for a 
challenge and some fun

• Sync with your personal 
device, text your steps or 
enter your steps manually 

•   Steps and Activity 
count toward your 
movement 

•   Weekly goal of 
4,000 steps per 
day 

LCPS Cares  
about our 
employees and 
the children in 
our community. This 
summer we will leverage 
our fitness challenge to 
host an event that will help 
children in need through our 
partnership with the local 
YMCA and our Community 
Outreach program. Now 
our employees can invest 
in themselves and the 
community we serve 
by Moving with 
Purpose.

The Grand Prize
One work location from each cluster 
with the highest average step total will 
be selected to participate in the 2017 
LCPS Team Building Event sponsored by 
Cigna. At the event teams will build and 
donate bikes for children in need through 
our partnership with the local YMCA and our 
Community Outreach program. Lunch is included!

LCPS has collaborated with Walker Tracker 
to bring you the LCPS 2017 fitness challenge, 

Move with Purpose.  Using the Walker 
Tracker website or app, employees 

will log their steps each day.  Each 
employee is part of a team and 

individual steps will roll up to the 
overall team total.  Teams will 

be competing against other 
teams within their cluster.  

Compete,  
Win Prizes and 
Give Back

Chances to 
Win Weekly 

Prizes
 Weekly raffles for  

$25 gift cards

http://lcps.walkertracker.com
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Wellness

Ashburn Cluster Leesburg Cluster Dulles Cluster East Cluster West Cluster
Belmont Station ES Balls Bluff ES Aldie ES Algonkian ES Banneker ES 

Briarwood  HS Belmont Ridge MS Arcola ES Countryside ES Blue Ridge MS 

Broad Run HS Catoctin ES Buffalo Trail ES Dominion HS Child Find 

Cedar Lane ES Cool Spring ES Cardinal Ridge ES Facilities Emerick ES 

Discovery ES Douglass School Creighton’s Corner ES Horizon ES Hamilton ES 

Dominion Trail ES Evergreen Mill ES Freedom HS Lowes Island ES Harmony MS 

Eagle Ridge MS Frances Hazel Reid ES Hutchison Farm ES Meadowland ES Hillsboro Charter 
Academy 

Farmwell Station MS Frederick Douglass ES J. Michael Lunsford MS Potomac Falls HS Juvenile Detention 
Center

Forest Grove ES Harper Park MS John Champe HS Potowmack ES Kenneth W.      Cul-
bert ES 

Guilford ES Heritage HS Legacy ES River Bend MS Lincoln ES 

Hillside ES J. Lupton Simpson MS Liberty ES Seneca Ridge MS Loudoun Valley HS 

Madison’s Trust ES John W. Tolbert ES Little River ES Staff Training Lovettsville ES 

Mill Run ES Leesburg ES Mercer MS Sugarland ES Mountain View ES 

Moorefield Station 
MS 

Loudoun County HS Middleburg Charter Trans. Central 
Garage 

Round Hill ES 

Park View HS Lucketts ES Pinebrook ES Warehouse Valley Service Center 

Rolling Ridge ES Monroe Technology Rock Ridge HS Waterford ES 

Sanders Corner ES Newton-Lee ES Rosa Lee Carter ES Woodgrove HS 

Sterling ES Riverside HS Stone Hill MS 

Sterling MS Seldens Landing ES Admin. 1st Floor 

Stone Bridge HS Smart’s Mill MS Admin. 2nd Floor 

Sully ES Steuart W. Weller ES Admin. 3rd Floor 

Trailside MS Sycolin Creek ES Admin. 4th Floor 

Sully ES Tuscarora HS Admin. 5th Floor

Trailside MS

BUS DRIVERS OR ATTENDANTS - FIND YOUR LEAD DRIVER TO DETERMINE YOUR CLUSTER

Chris Smith Charlene Choinski Charlene Choinski Debbie Saffell Jimmy Graham 

David Kiser Kevin Lewis Kevin Lewis Kim Gilley Melissa Gatlin 

Liz Draatz Pamela Spence Pamela Spence Tanya Baker Tasha Drew 

Mark Reitz Shannon Virts Shannon Virts 

Toni Lawson Sonia Mullany Sonia Mullany 

Tammi Bell 

Move With Purpose Clusters

Fitness 
Challenge 

Dates
 May 1st  thru  

July 31st
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You already know it’s important to save 
for retirement. But as you approach the 
moment when you need to use those 
savings, you’ll also need to develop a plan 
for how you’ll spend the income your 
savings provides.

Calculate your expenses
A clear vision of your retirement 
lifestyle is the foundation of 
a sound retirement income 
strategy. Think about what 
you’d like to do in retirement, 
and make a list of likely 
expenses, such as mortgage or 

rent, auto expenses, groceries, healthcare, 
travel and entertainment.

Consider key factors 
• People are living longer. That’s good 

news, but it means your savings have 
to last through a longer retirement. A 
comprehensive plan can help make sure 
you don’t outlive your income. 

• Even if you’re in good health, your 
healthcare costs will increase as you get 
older. Healthcare-related expenses can 
end up costing more than you expect, so 
it’s important to be prepared. Know what 
your benefits cover and what expenses 
you’ll need to pay out of pocket. It’s 
easy to overspend. Establish a rate of 
withdrawal you can sustain over the life 
of your retirement. 

• Inflation reduces your buying power over 
time. The right asset allocation strategy 
can help you out pace inflation.

Create a Retirement 
Income Strategy

Savings

Review your asset allocation
It’s important to review the asset 
allocation of your portfolio every year.  
A portfolio based on a good asset 
allocation strategy can help create income 
to spend in retirement while helping 
protect you from inflation. Portfolios 
designed for retirement income should 
include investments focused on:

• Asset growth: This can help offset 
inflation and help ensure your savings 
last throughout retirement.

• Asset preservation: You can access  
low-risk investments or pass them  
on to your heirs.

• Guaranteed sources of lifetime income: 
This can be achieved by investing in  
an annuity. 

Use your tax advantages
The longer you leave your assets in tax-
advantaged accounts, the longer they 
have to grow. Learn the rules that govern 
withdrawals for each of your account types 
before you start taking distributions. You’ll 
want to be as tax-efficient as possible. If 
you can, make withdrawals in this order:

1. Taxable accounts (regular savings)

2. Tax-deferred accounts 
(traditional IRAs and 
employer-sponsored 
retirement plans such 
as 403(b) and 457)

3. Tax-free accounts  
(Roth IRAs and other  
Roth savings)



Speak with your 
retirement plan 
representative to design 
your personal retirement 
income strategy.

Lincoln Financial 403(b)  
Plan Representatives
Evette Caceres: Evette.
Caceres@LFG.com  
571-333-7792 

Ernest Massenberg: Ernest.
MassenbergIII@LFG.com  
703-437-7793

Also find online planning 
tools at LincolnFinancial.
com/Retirement.

ICMA-RC VRS 457 Account  
Plan Representative
Steven Scott: sjscott@
icmarc.com  855-553-3088

Visit www.varetire.org and 
choose “Commonwealth 
of Virginia 457 Deferred 
Compensation Plan” for 
guides and resources.

April 2017  19     

Be a Hero! Join in on the fun!
The Loudoun County Chamber of 

Commerce is holding it’s 3rd Annual 
SuperHero 5K Run/Walk & Kids Fun 

Run on Sunday, April 30, 2017 at 
the Village of Leesburg.

A portion of the proceeds from 
this race will support the Smashing 

Walnuts Foundation. Smashing 
Walnuts funds childhood brain 

cancer research. Research means 
progress, and progress is a promise 
for a better outcome in the future. 
Biological research and preclinical 
testing can identify and validate 

new therapeutic targets for child-
hood brain cancer. 

Register Here 
And remember, LCPS employees 
can get reimbursed up to $30.00 

per year with the LCPS Racing For 
Wellness Reimbursement Program. 
Visit the Wellness Works! page for 

more information.

Loudoun County Chamber of 
Commerce SuperHero 5k Run/

Walk & Kids Fun Run

Wellness

mailto:sjscott@icmarc.com
mailto:sjscott@icmarc.com
http://www.varetire.org
http://business.loudounchamber.org/events/details/superhero-5k-walk-kids-fun-run-7780
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Completing your online health assessment  
for your wellness reward is easy!

If you are insured through LCPS Cigna medical 
insurance, you will take your health assessment 
at www.mycigna.com. Follow these steps: 

Cigna Online Health Assessment

Under PROGRESS, 
choose COMPLETE MY 
HEALTH ASSESSMENT 
or RETAKE MY 
ASSESSMENT if 
you completed an 
assessment last year. 

Log on to your 
account on www.
myCigna.com. If 
you do not have an 
account, choose 
Register.

After logging in 
to your myCigna 
account choose the 
My Health Tab

Under My Wellness 
Score, choose 
TAKE MY HEALTH 
ASSESSMENT

Wellness

➊

➋

➌

➍

http://www.mycigna.com
http://www.myCigna.com
http://www.myCigna.com
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You must complete all sections and 
include your biometrics numbers to 
successfully complete the assessment.
If you are not insured through Cigna, 
you will take your health assessment 
through a Cigna partner at www.
myCareAllies.com. Choose “I need to 
register” if this is your first time visiting 
the site. If you used this program 
last year, then sign in using your 
established ID and password. Your 
completion will be reported to us and 
successful completion will qualify you 
for the reward.

The program will take you step-by-step  
through the assessment. You will have the 
option to use Cigna’s animated game-like 
assessment by selecting LET’S PLAY or choose 
a more traditional approach by selecting “I’D 
LIKE A MORE TRADITIONAL APPROACH”.

If at any time you have to stop, choose  
SAVE & EXIT and your progress will be saved.

If you missed the My Health—Health Assessment 
and Wellness Tools webinar in February, you can 
play it back to see a demonstration of the Cigna 
online health assessment and other wellness 
tools available to you on the myCigna website.

Complete your health assessment 

in Spanish! Just choose ESPANOL 

from the drop down menu on the 

right side of the screen to change 

the language.

➏

➎

http://www.myCareAllies.com
http://www.myCareAllies.com
https://www.lcps.org/Page/185742
https://www.lcps.org/Page/185742


Savings

In 2017, VRS continues to 
enhance myVRS, with a 
new retirement planner, a 
refreshed benefit estimator, 
more customized counseling 
tips and additional online 
services to help members 
think about retirement 
planning more broadly.

New Features
In late January, VRS introduced 
several new features and 
refinements within myVRS:

• A goal-based retirement planner 
to help you anticipate expenses 
and add outside sources of 
income to more accurately 
project your retirement income.

• A fresh design for the benefit 
estimator.

• Full integration of Hybrid 
Retirement Plan members’ 
defined benefit and defined 
contribution accounts with the 
benefit estimator.

More Changes to 
the VRS Website

Did you know? 
VRS has online retirement planning 
workshops, financial literacy work-
shops and plan specific information?
• Financial Literacy: Take online 

courses on the basics of finances 
and saving.

• Retirement Planning Presentations: 
Attend a seminar for insights on 
retirement planning, from early in 
your career through retirement.
■■ Starting Point (For Young 

Investors)
■■ Looking Ahead (Building 

Retirement Security)
■■ Eye on the Prize (Almost There!)

Read your plan handbook for 
information on benefits and saving 
for retirement.

Hybrid Retirement Plan Members: 
View the Features and Benefits 
Series for an overview of your 
plan or download a copy of Plan 
Features and Highlights and the 
Hybrid Retirement Plan Handbook. 
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http://www.varetire.org/members/education/index.asp?hybrid=0&audience=&medium=elearning
http://www.varetire.org/members/education/index.asp
http://www.varetire.org/publications/index.asp
http://www.varetirement.org/hybrid/education/features-and-benefit-series
http://www.varetirement.org/hybrid/education/features-and-benefit-series
http://www.icmarc.org/prebuilt/apps/downloadDoc.asp
http://www.icmarc.org/prebuilt/apps/downloadDoc.asp
http://www.varetire.org/pdf/publications/hybrid-handbook.pdf


Have you ever asked yourself any of  
these questions?

• When can I start receiving  
Social Security benefits?

• Should I apply as soon as I am 62 or  
should I wait until my normal social  
security age or even later?

• Can I work and still receive my  
Social Security check?

• What happens to my benefit  
when I pass away?

• When I start to receive Medicare benefits, 
can my premium be deducted directly  
from my Social Security check?

• How do I access my Social Security 
information online?

If you have, then you should plan to attend 
the Social Security seminar on Friday, April 28 
at the Administration Building. The seminar 
begins at 5:00 pm and will end at 7:00 pm.

Our Social Security representative, David 
Melton, will focus on Social Security Retire-
ment and Family benefits, SSA Online  
services, and Medicare. You will learn about 
the variety of services and information 
available today at www.socialsecurity.gov. 
And, you will have the opportunity to obtain 
answers to your questions.

Friday, April 28 
5:00 pm – 7:00 pm 
Administration Building, Ashburn

Register and find more information on the 
Retirement & Disability Programs webpage 
under Calendar (www.lcps.org Administra-
tion/Employment/Retirement & Disability 
Programs/Calendar). Click here to register.
Click here for instructions on how to register.

Social Security:  
Understanding  
the Benefits Seminar
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Support

You can retire from the Virginia Retirement 
System (VRS) with an unreduced (full) 
retirement benefit when you meet the age 
and service requirements of your VRS plan. 
The age and service requirements depend 
on your plan.
If you do not qualify for an unreduced (full) 
retirement, you may retire with a reduced 
benefit provided you meet the age and 
service requirements under your plan. The 
reduced benefit is computed in the same 
manner as the unreduced benefit, but with 
an early retirement reduction factor.
If you leave covered employment and are 
eligible for retirement (met the service require-
ment) but have not yet met the retirement 
age or you have reached retirement age but 
choose not to start collecting retirement at the 
time, you can defer receiving your retirement 
benefit until a later date.
Use the Benefit Estimate Calculator at myVRS 
(https://myvrs.varetire.org/home/) to get your 
personal retirement information!

Do You Know the Difference 
Between an Unreduced Retirement 
and a Reduced Retirement?

http://www.socialsecurity.gov
http://www.lcps.org/page/1319
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/Website%20Registration%20Instructions.pdf
https://myvrs.varetire.org/home/


Loudoun Emergency Homeless Shelter 
https://www.voachesapeake.org/lehs

Volunteer the Loudoun Homeless Services 
Center in Leesburg. The Loudoun Homeless 
Services Center (LHSC) is a multifaceted 
program that provides extensive services to 
prevent, support and help end homelessness 
within Loudoun and surrounding counties. 
The primary goals are to assist households 
from homelessness to permanent housing 
and prevent at-risk households from 
becoming homeless. Click here for a 
volunteer application package. 

The Humane Society of Loudoun County  
http://humaneloudoun.org/volunteer0.aspx

The Humane Society of Loudoun County 
started with one person who had the desire 
to help animals and their people in need. 
They are looking for like-minded individuals 
help them grow so that they can answer the 
calls for help. Their volunteers give hope to 
each and every animal in need. Join their 
volunteer family today! If you love animals 
and want to lend a hand, submit your 
Volunteer Interest Form.

National 
Volunteer Week

Support

Inova Blood Donor Services 
https://www.inovabloodsaves.org/

There are many ways to give. Donate 
blood through an LCPS sponsored event, 
locate another community blood drive 
or visit one of Inova’s four donor centers 
in Northern Virginia. Inova Blood Donor 
Services supplies lifesaving blood and 
blood products to 24 different hospitals 
in Northern Virginia and the Washington, 
DC, metro area. They also work with 
national and international redistribution 
organizations to get blood where it’s 
needed most.

The next LCPS Sponsored Blood Drive 
Tuesday, May 2 
Administration Building 

Loudoun Cares 
http://www.loudouncares.org

Let Loudoun Cares help you 
find volunteer opportunities 
that match your interests 

and talents. Loudoun Cares provides a 
volunteer portal, their Volunteer Center, 
which matches citizens and businesses with 
charities and groups looking for volunteer 
support. Click here to access the Loudoun 
Cares Volunteer Center. 

April 23–29 is National Volunteer Week. Have you been 
considering volunteering? Make this the year that you 
make a difference…and what better time to start?  
Take a look at these local volunteer opportunities:
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https://www.voachesapeake.org/lehs
https://www.voachesapeake.org/volunteer
http://humaneloudoun.org/volunteer0.aspx
http://www.humaneloudoun.org/volunteer0.aspx
https://www.inovabloodsaves.org/
http://www.inova.org/?id=286&sid=1
http://www.loudouncares.org
http://volunteer.loudouncares.org/


Join LCPS and Inova Blood 
Donor Services in our 
mission to ensure a safe and 
adequate blood supply in our 
community!

LCPS hosted blood drive 
Tuesday, May 2 
1:30 pm–5:30 pm 
Administration Building, 
Ashburn

Go to www.inovabloodsaves.
org to register. The LCPS 
Group ID is 7320. If you have 
any questions or problems 
logging in or scheduling an 
appointment, contact David 
Dendinger with Inova Blood 
Donor Services and he can 
assist you.

David Dedinger

571-434-3636

David.Dendinger@inova.org

Donate Life-
Saving Blood

Did you know?

38% of the U.S. population 

is eligible to donate blood 

but less than 10% actually 

do each year?

National Donate Life Month

April is National Donate life month. Register to 
be a donor, to give life to others when you die, or 
consider being a living donor. More than 119,000 
people are waiting for an organ.

National Donate Life Month (NDLM) was 
instituted by Donate Life America and its 
partnering organizations in 2003. Celebrated in 
April each year, NDLM features an entire month 
of local, regional and national activities to help 
encourage Americans to register as organ, eye 
and tissue donors and to celebrate those that 
have saved lives through the gift of donation.

Visit www.donatelife.net to learn more about 
organ, eye and tissue donation.

Wellness
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http://www.inovabloodsaves.org
http://www.inovabloodsaves.org
mailto:David.Dendingeri@inova.org
http://www.donatelife.net
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50 New 
Passport 
Program 
Revealed:

$50 reward

Wellness

In 2017 we will 
continue to offer 
award-winning wellness 
events and have made it 
even easier to earn a cash 
reward. Simply complete the 
online medical health assessment 
and include your *biometric numbers 
to earn a $50 reward! No need to 
complete other tasks or submit paperwork.

If you are insured through LCPS Cigna 
medical insurance, you will take your 
health assessment at www.mycigna.com. 
If you are not insured through Cigna, you 
will take your health assessment through a 
Cigna partner at www.myCareAllies.com

With the new program, as long are you 
successfully  complete your online health 
assessment between January 1, 2017 and 
December 31, 2017 and are an active, 
benefits-eligible employee at the time of 
the reward payment, the $50 reward will 
be deposited into your payroll direct   

deposit account on 
or before March 31, 

2018. This payment is 
taxable and the reward will 

be included on your W-2.

*Biometric numbers. When 
you complete the Cigna Health 

Assessment, you will be asked for 
your Biometric numbers. These numbers 

are required for successful completion. 
This includes your:

• Blood pressure

• Cholesterol

• Waist circumference

• Height

• Weight

You can get these numbers from your 
doctor following an annual physical or 
attend one of the LCPS free biometric 
screening events. The next LCPS 
sponsored biometric screening events will 
be held on April 19th and May 23rd. 
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2016 Wellness Passport rewards were deposited into bank  
accounts, through a separate direct deposit, at the end of March.



Do you know your choles-
terol level? What about your 
waist circumference, blood 
pressure, height and weight? 
Knowing these numbers is 
an important part of being 
and staying healthy and they 
are required to receive a $50 
reward. During 2017, there will 
be a number of opportunities 
to get those numbers when 
it’s convenient for you. LCPS, 
in conjunction with Inova, will 
be offering free biometric 
screenings each month of 
2017, to LCPS employees and 
their spouses covered by an 
LCPS medical plan.

Upcoming Biometric  
Screening Events

April 19
3:30 pm – 6:00 pm 
Mercer Middle, Aldie

May 23
3:30 pm – 6:00 pm 
Seneca Ridge Middle, Sterling

Can’t come to a wellness 
event to get your numbers? 
You can get your numbers as 
part of your routine annual 
physical. Make an appoint-
ment with your doctor or visit 
a Patient First or Minute Clinic. 
They can get these numbers 
for you as well.

What are Biometric 
Numbers and why do  
I need them?
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We had 288 attendees at the Wellness for Life Workshop 
in March. Participants attended information sessions  
covering a host of topics such as saving for college, 
investing principals, Medicare, estate planning, under-
standing your VRS plan and student loan forgiveness.

Here’s what employees had to say about  
some of the sessions: 

LFG Savvy  

Social Security

Filled in many  

gaps about Social 

Security for me.

Building a Better Budget
Great slides! Great speaker- she actually motivated me to open an emergency savings account! Also- I am cutting up all but one (for emergencies) credit card…her slide on  credit card interest was SHOCKING!

VRS Plan 1 & 2:  
Are you Ready to Retire
Lots of info that was 
new to me. Very infor-
mative. Nice surprise of 
supplemental income 
that I was not aware of.

Student Loan Forgiveness

Gave a lot of helpful 

information as to how  

to begin the process  

of student loan forgive-

ness. Provided a lot  

of resources.

Intro to Medicare

Everyone should 

attend this workshop 

before they retire.

Estate Planning,  
Wills and Trusts

This workshop was 
fantastic! Very knowl-
edgeable speaker, much 
information! So interest-
ing. I wish I could hear it 
all again.

Caregiving 101
I came in looking for infor-
mation on services for my 
mom and I got so much 
more than I expected.

LFG Investing Principles 101Presented investing informa-tion in a clear and concise way.



Free to LCPS Employees
Did you try Yoga, Zumba and Meditation 
in March? If so, keep it going! If not, the 
opportunities continue! Join other LCPS 
employees in these free classes in April 
and May. 

Wellness

Yoga*
APRIL
Monday, April 24

Wednesday, April 26

Friday, April 28 

Hillside Elementary, 
Ashburn 

*Bring your own mat!
All classes are from 
5:30 pm – 6:30 pm

Yoga
Z

um
ba

MAY
Monday, May 15

Thursday, May 18

Friday, May 19

Arcola Elementary, 
Aldie
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Meditation
No meditation experience is needed to attend a 
meditation class. All classes will be held in the library. 

All classes are from 
5:30 pm – 6:30 pm

APRIL
Monday, April 17

Wednesday, April 19

Catoctin Elementary, 
Leesburg

Zumba
APRIL
Tuesday, April 3

Wednesday, April 5

Thursday, April 7

Emerick Elementary,  
Purcellville

MAY
Monday, May 1

Wednesday, May 3

Friday, May 5 

Algonkian Elementary,  
Sterling

Monday, May 22

Wednesday, May 24

Friday, May 26

Evergreen Mill Elementary,  
Leesburg

MAY

Monday, May 8

Wednesday, May 10

John Tolbert 
Elementary, Leesburg

Tuesday, May 31

Thursday, June 1

Mountain View 
Elementary, Purcellville

Recommendations for Meditation:

If participants need extra support or cushioning when 
sitting for long periods, they should bring pillows 
(like couch throw pillows or travel pillows). Casual, 
comfortable clothing; layering is good to adjust to 
room temperature and changes in body temperature 
from the meditation. Participants can bring water 
in a closed container, but not coffee, tea, soda, etc. 
Some participants get thirsty during meditation, so 
dehydrating beverages are counterproductive; hot 
beverages might spill and cause disruption.

All classes are from 
5:30 pm – 6:30 pm

Medi-
tation

Z
um

ba



Celebrate  

Earth Day  
April 22 in  
Loudoun County

Wellness

Live Well Loudoun Festival
The first annual Live Well 
Loudoun Festival, held on 
Earth Day 2017 at Uptown 
One Loudoun, will feature 
Loudoun-based companies 
who engage the Loudoun 
community to live mindfully. 
The purpose of the festival 
is to encourage residents to 
be their best selves by eating 
well, exercising smart, working 
well, giving well, living green, 
looking their best and playing 
hard. There will be free work-
out classes and demonstra-
tions. Bring the whole family;  
it will be fun for all ages!

Saturday, April 22  
9:00 am–5:30 pm 
Uptown One Loudoun 
Atwater Drive/ 
Northpark Drive  
20626 Easthampton Plaza, 
Ashburn

Visit www.livewellfestival.com 
for more information.

Earth Day Kid’s Fest
At Great Country Farms  
in Bluemont, VA 
Healthy Kids Healthy Planet is 
the theme for the Great Country 
Farms Earth Day event. Bring 
your kids out to celebrate  
Earth Day and get active on 
their new Farm Ninja Obstacle 
Course, learn about eating well 
with their CSA, planting native 
species and more ways your 
family can be healthy together!

Saturday, April 22 
10:00 am–4:00 pm 
Great Country Farms 
Bluemont, VA 

Visit the Great Country Farms 
website at http://greatcountry-
farms.com/. Click Festivals  
then “NEW” Earth Day Kid’s 
Fest for more details. And don’t 
forget, you can get reimbursed 
up to $100 per year if you sub-
scribe to a CSA membership, 
through the LCPS CSA Reim-
bursement Program.

30  Wellness Works! for LCPS Employees   

http://www.livewellfestival.com
http://greatcountryfarms.com/
http://greatcountryfarms.com/
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/FINAL%20-%202017%20CSA%20Reimbursement%20Form.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/FINAL%20-%202017%20CSA%20Reimbursement%20Form.pdf


Environmental Pest Control Services 
540-441-7398 
www.environmentalpc.com 
Free inspection 
$50 off first pest control treatment 
$100 off first termite treatment 
*Best of Loudoun 2017

Epling Landscaping 
540-554-8228 
www.eplinglandscaping.com 
Bluemont  
5% discount on all our maintenance 
and lawn care programs and services 
according to our standard policies

One Hour Heating & Air Conditioning 
571-367-7699 
Ashburn 
10% off of services

Benjamin Franklin Plumbing 
571-367-7699 
Ashburn 
10% off of services

Mister Sparky Electrical 
571-367-7699 
Ashburn 
10% off of services

Rescue Me Cleaning 
703-787-0300 
Sterling 
20% off each of your first 3 cleanings
 

Get Your Home Ready for Spring!

Can’t be home for a delivery  
or don’t want to miss work?

Appointment Waiters 
In-home professional service 
company that waits for in-home 
service appointments, deliveries 
and installations. Licensed,  
bonded and insured.  
They’ll wait in your place. 
703-777-6957 
10% off each service

Find these and other Employee 
Discounts on the Employee Health, 
Wellness and Benefits page.  
Click the quick link on the right 
side of the page!

Savings

LCPS Day at Costco
The LCPS Day at Costco was a big 
success with employees from over 
85 schools and administration in 
attendance.

Congratulations to the Costco  
raffle winners!

Annabelle Luebke 
Teacher, Stone Hill Middle School

Steve Weitlich 
Teacher, River Bend Middle School

Elissa Moritz 
Library and Media Services

Angela Wiley 
Human Resources and  
Talent Development
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Cigna Office Hours

Are you new to the High 
Deductible Health Plan 
(HDHP) or participating 
in any of our Cigna plans 
and have questions about 
how your plan works? 
A representative from 
Cigna will be available 
to meet with you at the 
Administration Building 
to answer your questions 
about your plan. Con-
tact Employee Health, 
Wellness and Benefits to 
schedule an appointment 
for your personal consul-
tation today!

Tuesday, April 11 
10:00 am–6:00 pm* 
Administration Building, 
Ashburn 
Call 571-252-1810
*  Appointments Required

Support

Did you miss any of Cigna’s Managing your Health Insurance 
Webinar series? No worries! We have recordings or presentation 
materials for them all. Click on Videos and Webinars from the 
Employee Health Wellness and Benefits for links to the materials. 

• Understanding your Explanation of Benefits (EOB)

• Cost Saving and Provider Search Tools 

• Managing your HSA Online

• Investing your HSA Funds

• Rx Under the HDHP 

• My Health—Health Assessment and Wellness Tools 

• Managing your FSA on myCigna.com

Note: For some of the presentations, you will need to have WebEx player 
installed on your computer. If you do not, you will be prompted to install it.

Webinar Replay

403(b) Elective Deferral Plan
Representatives from Lincoln Financial are available at the LCPS 
Administration Building each Friday from 1:00 pm–5:30 pm for 
individual consultations. By appointment only. Call 571-252-1810  
to make an appointment.

457 Deferred Contribution Plan and  
VRS Hybrid Plan Voluntary Contributions 
Steven Scott from ICMA-RC is available at the LCPS Administra-
tion building the second Wednesday of each month from 1:00 
pm–5:30 pm. By appointment only. Call 571-252-1810 to schedule 
an appointment.

403(b) and 457 Plan Individual Consultations
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https://www.lcps.org/Page/185742


Employee Health,  
Wellness & Benefits 
571-252-1810 or  
lcpshealthwellness@lcps.org 
Fax:  571-252-1401

Retirement &  
Disability Programs 
571-252-1690 or  
lcpsretiredisability@lcps.org 
Fax:  571-252-1699

Payroll 
571-252-1260 or  
lcpspayroll@lcps.org 
Fax:  571-252-1425

Health Insurance
Cigna 
800-244-6224 or  
www.mycigna.com 
24 Hour Nurse  
Information Line: 
800-564-8982

Express Scripts  
Pharmacy 
800-886-9672 or  
www.express-scripts.com

Delta Dental 
800-237-6060 or  
www.deltadentalva.com

Davis Vision 
888-235-3130 or 
www.davisvision.com

Employee 
Assistance Program
Lytle EAP Partners 
800-327-7272 or  
www.lytleeap.com 
(password: lcps)

Disability Insurance
Cigna 
Short Term Disability VRS 
Plan 1 & 2 Members 
800-362-4462 
Spanish 866-562-8421

Reed Group 
Short Term Disability  
VRS Hybrid Plan Members 
877-928-7021

Flexible Spending 
Accounts
CompuSys/ERISA (2016) 
800-933-7472 or  
www.lcpsflex.com

Cigna (2017) 
800-244-6224 or  
www.mycigna.com

Credit Unions
Apple Federal Credit Union 
703-788-4800 or  
www.applefcu.org

Loudoun Credit Union 
703-777-4744 or  
www.loudouncu.com

Contacts
Retirement Savings 
Plans
Virginia Retirement 
System (VRS) 
888-827-3847 or  
www.varetire.org

VRS 457 Deferred  
Compensation Plan 
“Defined Contribution 
Plans” 877-327-5261 or 
www.varetire.org

403(b) Elective Deferral 
with Lincoln Financial 
Group (LFG) 
800-234-3500 or  
www.lfg.com 

Life Insurance
Minnesota Life  
(Basic or Optional) 
800-441-2258

Long Term Care 
Programs
Virginia Retired Teachers 
Association 
800-543-4287

Worker’s Compensation
PMA 
Claims: 800-476-2669 
Prescriptions: 800-945-5951 
Claim Mailing Address:  
PO Box 5231, Janesville, WI 
53547-5231
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mailto:lcpsretiredisability%40lcps.org?subject=
https://expressscripts.webex.com/ec3100/eventcenter/recording/recordAction.do?theAction=poprecord&siteurl=expressscripts&entappname=url3100&internalRecordTicket=4832534b00000003c5c27c4bc508ce13807fb2cbc1754be2613c1c808d621272e6d598c7dd6e337b&renewticket=0&isurlact=true&format=short&rnd=4865123413&RCID=2db0da19420289a26928ab246ddad0e3&rID=115037267&needFilter=false&recordID=115037267&apiname=lsr.php&AT=pb&actappname=ec3100&&SP=EC&entactname=%2FnbrRecordingURL.do&actname=%2Feventcenter%2Fframe%2Fg.do
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/HSA%20eligible%20expenses.pdf
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/ESI_2016_Standard_Plus_Preventive_Care_List_PDL5988D.pdf
http://www.lcps.org/cms/lib4/VA01000195/Centricity/Domain/74/HSA%20eligible%20expenses.pdf
www.lytleeap.com
http://www.mycigna.com
http://www.applefcu.org
http://www.loudouncu.com
http://www.irs.gov
https://www.irs.gov/pub/irs-pdf/f8889.pdf
https://www.irs.gov/pub/irs-pdf/i8889.pdf
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MON

1  Move with Purpose Program Begins! 

MON, WED & FRI
 Zumba 
 5:30 pm–6:30 pm 
 Algonkian ES, Sterling
TUES

2 Blood Drive 
1:30 pm–6:00 pm 

 Administration Building, Ashburn

c a l e n d a r

April

May

MON, WED & FRI
 Zumba 
 5:30 pm–6:30 pm 
 Emerick ES, Purcellville
MON

3 Maternity/Paternity Workshop for  
VRS Plan 1 & Plan 2 members 

 5:00 pm–6:30 pm 
 Administration Building, Ashburn

FRI

7  Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

TUES

11 Cigna Office Hours 
 10:00 pm–6:00 pm 

 Administration Building, Ashburn

WED

12 ICMA-RC 457 Plan Office Hours 
 1:00 pm–5:30 pm 

 Administration Building, Ashburn

MON & WED
 Meditation 
  5:30 pm–6:30 pm 
 Catoctin ES, Leesburg
WED

19 Biometric Screening Event 
 3:30 pm–6:00 pm 

 Mercer MS, Aldie

Lincoln Financial (403(b))  
Office Hours
APR.  7, 21, 28 
MAY  5, 12, 19, 26

3, 5 
& 7

1, 3 
& 5

24, 26 
& 28

FRI

21 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

MON, WED & FRI
 Yoga 
 5:30pm–6:30 pm 
 Hillside ES, Ashburn
FRI

28 Social Security— 
 Understanding the Benefits 

 4:00 pm–5:30 pm 
 Administration Building, Ashburn

 Lincoln Financial (403(b)) 
 Office Hours 
 1:00 pm–5:30 pm 
 Administration Building, Ashburn

SAT

29 Maternity/Paternity Workshop 
 for VRS Plan 1 & Plan 2 members 

 9:00 am - 11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop 
 for VRS Hybrid Plan members 
 11:30 am–1:30 pm 
 Administration Building, Ashburn

17& 
19
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Zumba
APR.  3, 5, 7
MAY  22, 24, 25

c a l e n d a r

22, 24 
& 25

15, 18 
& 19

8& 
10

FRI

5 Lincoln Financial (403(b)) 
Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

MON & WED
 Meditation 
 5:30 pm–6:30 pm 
 John Tolbert ES, Leesburg
MON

8 Maternity/Paternity Workshop for 
VRS Plan 1 & Plan 2 members 

 5:00 pm–6:30 pm 
 Administration Building, Ashburn

WED

10 ICMA-RC 457 Plan Office Hours 
 1:00 pm–5:30 pm 

 Administration Building, Ashburn

FRI

12 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

MON

15 Estate Planning, Wills and Trusts 
 4:00 pm–5:00 

 Administration Building, Ashburn

MON, WED & FRI
 Yoga 
 5:30pm–6:30 pm 
 Arcola ES, Aldie
WED

17 Healthy Cooking Demonstration 
 5:30 pm–7:00 pm 

 Harper Park Middle, Leesburg

THURS

18 Cigna Office Hours 
 10:00 pm–6:00 pm 

 Administration Building, Ashburn

FRI

19 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

SAT

20 Maternity/Paternity Workshop for 
 VRS Plan 1 & Plan 2 members 

 9:00 am - 11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop for 
 VRS Hybrid Plan members 
 11:30 am–1:30 pm 
 Administration Building, Ashburn

TUE

23 Biometric Screening Event 
 3:30 pm–6:00 pm 

 Seneca Ridge MS, Ashburn

MON, WED & THUR
 Zumba 
 5:30 pm–6:30 pm 
 Evergreen Mill ES, Leesburg
FRI

26 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

WED

31 Meditation 
  5:30 pm–6:30 pm 

 Mountain View ES, Purcellville
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Wellness
Works!

Wellness Works! Handbook & Passport Program

   Free Biometric Screening

    Racing for Wellness Reimbursements

Community Supported
Agriculture Reimbursements

Fitness Center Reimbursements

Lifestyle Management Programs
(Tobacco Cessation, Stress
Management, Nutrition)

Financial Wellness 
Workshops 

      Discounts on Gyms,
    Yoga, Cycle Classes,
  Strength Training,  and 
more

Free Preventative Care–
Medical and Dental

Free Flu Shots

Employee Discounts

Cigna Heathy Rewards

403(b) Retirement Plan

Dependent Day 
Care Flexible 
Spending Account

Healthcare 
Flexible Spending 
Account

Credit Unions

457 Retirement Plan

Lower Co-Pay Tools

529 College 
Savings Plan

Virginia Retirement 
System Pension Plan 

Health Savings Account

Personalized Enrollment
Assistance–Appointments
with Benefits Specialists

Plan Comparison Tools

PROVIDED BY LCPS

Open Enrollment Website

Wellness 
Ambassadors

Wellness   
 Works!

Maternity/Paternity 
Workshops

Cigna 24-Hour 
Health Info Line

Cigna 
Office Hours

Dedicated Retirement 
Consultants with Lincoln 
Financial Group and ICMA-RC

Cigna Personal Health Team

Employee Assistance 
Program

Cigna Medical Cost Calculator

Lincoln Financial Group 
Retirement Readiness 
Meetings 

Express Scripts Support 
Programs

Vendor Apps 
& Websites

Life Insurance
(Basic and Optional)

Family and Medical Leave

Worker’s Compensation

Disability Insurance

Dental Insurance: Delta

Vision Insurance: Davis

Medical Insurance: Cigna

Open Access Plus

Point of Service

High Deductible Health 
Plan with HSA

Prescription Insurance:
Express Scripts

Family Sick Leave Bank 
Leave Donation Program 

BenEvents

Champions for Change

Walking 
    Challenges

Eat Wise, 
Drop a Size

VRS Hybrid Match

Express Scripts
Mail Order 
Pharmacy

Long Term Care

Accidental Death and
Dismemberment Insurance PROVIDED

BY OTHERS

In-Person Orientation

Comprehensive Web Page

Accidental Injury Policy

Critical Illness Policy

Magazine

The LCPS 
Ecosystem is a 
broad representation 
of the community  
of benefit programs  
and resources 
available to LCPS 
employees and 
their families. These 
programs support 
overall physical, 
emotional and 
financial wellness  
and are the focus  
of the Wellness 
Works! Magazine.

LCPS  
Wellness  
Works! 
Ecosystem


